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Mastering Aboriginal Inclusion

“It’s the best approach to improving Aboriginal recruitment and
retention I’ve seen. | don’t know of any program that’s been so well
thought out and developed.”

Dr. Neil McDonald, Cross-Cultural Consulting

Mastering Aboriginal Inclusion is a revolutionary human resource program that
represents the combined work of the Aboriginal Human Resource Council and a
dedicated group of Canada’s leading diversity companies and organizations. This
innovative program offers the first-ever training and self-study modules designed
specifically to help employers create workplaces of Aboriginal inclusion.

Three years in the making and drawing on an unprecedented array of initiatives and
practices, Mastering Aboriginal Inclusion marks a potential turning point for
companies interested in recruiting, retaining and advancing Aboriginal workers. The
five self-study module series is complemented by a two-day workshop that helps
senior executives, managers and human resource practitioners advance inclusion
strategies to meet their business objectives.

Mastering Aboriginal Inclusion has been developed by the Aboriginal Human
Resource Council with financial contribution from 30 private and public sector
partners. The program addresses a need expressed by Canadian corporations for
help in successfully recruiting and retaining Aboriginal employees. The five-
modules are arranged in a boxed set as follows:

Module One The Business Case for Aboriginal Inclusion
Module Two History’s Pendulum: From Exclusion to Inclusion
Module Three Communicating Across Cultures

Module Four Recruitment, Retention, Advancement

Module Five Partnering and Alliances

For more information, please visit aboriginalhr.ca.

www.aboriginalhr.ca
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